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1. Foreword 

 

HME is a European manufacturer of copper and brass semi-products, tubes and bars. 

With this Code of Conduct, the company lays down the fundamental principles of 

cooperation with business partners, customers, colleagues, competitors and the public. 

Here it is important that all employees - regardless of their function or task - adhere to 

this Code of Conduct in their work. 

 

All employees are required to comply with applicable laws and company policies. Even if 

the Code of Conduct cannot cover all conceivable circumstances, unethical conduct of 

any kind whatsoever, which is not expressly regulated herein, is in no case admissible. 

It goes without saying that violations of the law must be avoided under all 

circumstances. 

 

Employees who violate the principles of this Code of Conduct must expect serious 

sanctions, including termination of employment without notice. No employee who 

violates these rules can claim to have acted in the interests of the company, as any 

violation of the law is detrimental to the company. The Code of Conduct raises the 

awareness of HME employees of applicable legal regulations and obliges them to 

comply with the established ethical rules and regulations in their daily work. 

 

The Code of Conduct also encourages employees to proactively seek advice in case of 

doubt, as ignorance does not protect against possible criminal, civil or labour 

consequences of non-compliance. In case of doubt, employees can and must contact 

their supervisor or the managing director. 

 

We bear joint responsibility for our company’s reputation. Misconduct by individuals can 

cause immense harm to all of us. So please read this code of conduct carefully and let 

us use it to guide our day-to-day conduct. 
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2. Principles of the rules of conduct 

 

A. Fair competition and antitrust laws  

 

HME is committed to fair competition. Employees will comply with the 

competition and antitrust laws of the individual countries and regions in which 

they do business. In particular, they will comply with antitrust laws in the USA 

and Europe. HME will not be lenient towards employees who violate antitrust 

laws. In particular, employees are prohibited from doing so: 

 

 To exchange information with competitors in any way whatsoever and 

regardless of their type and scope about prices, costs, cost structures, 

discounts, delivery conditions, contract areas, capacity utilization, output, 

sales volumes, capacities, offers, customers and suppliers, competitors, 

profits, profit margins, production information, sales strategies, sales methods 

or information of a similar nature. 

 To agree with a competitor that no competitor will compete, restrict supplier 

relationships, make fake offers or share customers, markets, territories or 

production programs. 

 To exert any influence on the resale prices demanded by our purchasers or to 

attempt to limit their import or export of the goods supplied by HME. 

 To exchange price lists or information on prices or price components with 

competitors, even if such price lists are publicly available. 

 

Should a competitor raise any of these issues, HME employees are obliged to end 

the discussion and consult the managing director. 

 

B. Combating corruption 

 

HME rejects corruption and bribery under the 2003 United Nations Convention 

against Corruption, in force since 2005. Therefore, HME does not maintain any 

business relations that are associated with the violation of laws or company 

regulations for the granting or acceptance of favours, in the awareness that as a 

result some business transactions may not be possible. A possible additional 

turnover, of whatever amount, cannot justify illegal business. This applies without 

exception to every level of HME. 
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Abroad, gifts may be customary and polite. It should be borne in mind that neither 

the donor nor the donee is subject to any dependencies and that the applicable 

national and international regulations are complied with. 

 

C. Environment, health and safety 

 

HME is committed to creating sustainable competitive advantages through 

excellence in environment, health and safety.  

 

To this end, HME pursues preventive strategies to prevent environmental pollution 

and accidents, to ensure long-term sustainability and to establish a company 

health management system. HME pursues the goal of ZERO occupational 

accidents and guarantees healthy and safe workplaces for employees, visitors and 

contractual partners.  

 

D. Prohibition of child labour 

 

HME ensures compliance with the ban on child labour, i.e. the employment of 

children and young people under the age of 15. In countries covered by the 

exception of ILO Convention 138, this means "under 14 years". 

 

E. Compliance with the human rights of employees 

 

HME is committed to equal opportunities and equal treatment of employees. Any 

form of direct or indirect discrimination on the grounds of race, origin, colour, 

nationality, religion, belief, sex, age, physical characteristics or appearance, sexual 

orientation or membership of other protected categories in the respective country 

shall be prohibited. These principles apply both to internal cooperation and to 

dealings with external partners. 

 

HME guarantees respect for the personal dignity, privacy and rights of each 

individual and does not force anyone to work against their will. HME guarantees 

compliance with the maximum working hours prescribed by applicable laws and 

recognises the right of employees to freedom of association. Employees who are 

members of employee organisations or trade unions are neither favoured nor 

disadvantaged. 

 



 

HME – Code of Conduct 2019                                                                                                                        6 

Violation of these standards will not be tolerated. All disputes should be reported 

to the manager, human resources department or person responsible for 

compliance with the Code of Conduct. They will take appropriate steps, if 

necessary, to respond appropriately to the misconduct and to prevent the 

violation from recurring 

 

F. No violation of own or third party property rights 

 

The results of our work in the field of scientific research and technical 

development are extremely valuable corporate capital. Inventions, patents and 

other intellectual property are extremely important for the company's future. 

Therefore, the greatest possible care must be taken to ensure that the property 

rights created by HME are protected. In addition, HME guarantees compliance 

with the legally recognised rights of third parties.  

 

Business secrets and new knowledge are neither disclosed to third parties 

without adequate legal protection nor made public.  

 

Care must be taken to ensure that no unintentional transfer of intellectual 

property occurs through negligent handling of information about the company in 

public. Company data must be protected from unauthorised access by third 

parties. 

 

G. No conflicts of interest 

 

All employees must separate their personal interests from those of HME in 

accordance with HME's general guidelines. During working hours in particular, 

employees are obliged to represent HME's business interests. Employees must 

inform their managers of any conflicts of interest that may affect the 

performance of their professional duties. 

 

If employees wish to cover their personal needs with a natural or legal person 

with whom HME already has a business relationship, or conclude other 

contracts, and if these employees hold a position which enables them to 

influence HME's business relationship with the supplier or business partner 

concerned, they must obtain the approval of their manager prior to conclusion of 

the contract. 
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A business relationship with a competitor or customer of HME, or the 

performance of ancillary activities can lead to conflicts that prevent employees 

from fully assuming their responsibilities at HME. Business relations with third 

parties must be based on objective criteria. 

 

H. Handling of information 

 

An important requirement for protection against violations of this Code of 

Conduct is the complete documentation of all processes and procedures. 

Documents, especially those that are important for accounting, must be 

complete, accurate, orderly and easy to understand. All records and documents 

must be kept in such a way that they can be delegated to a colleague at any 

time. 

 

Employees must retain records for as long as required by law or internal 

regulations and must not destroy documents that are relevant to an impending 

or pending governmental or judicial proceeding. The books of account and 

related records shall fully and accurately reflect all business transactions and 

provide a true and orderly view of the Company's capital. 

 

I.  Data protection 

 

As a European group with worldwide business activities, HME is committed to 

compliance with the relevant national and international data protection 

regulations. 

 

This applies equally to all HME employees. They must observe the applicable 

provisions of national and international data protection law and, in particular, 

secure personal data in accordance with the relevant data protection laws 

against unauthorised access by third parties. 

 

In cases of doubt and in the event of violations of applicable data protection law, 

the respective company data protection officer must be informed immediately. 
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3. What impact does this policy program have on the daily work of 

each individual employee?  

 

All HME employees are called upon to review their behaviour in the light of the 

standards set out in this Code of Conduct and to ensure that it is complied with.  

 

Employees who violate the principles of this Code of Conduct will be subject to 

prosecution by the relevant authorities and may face serious civil and labour law 

consequences, including termination of employment without notice.  

 

Employees who violate these rules may not claim to have acted in the best 

interests of the Company as any violation of applicable law will harm the Company.  

 

HME will ensure that no employee is disadvantaged in any way because he or she 

has reported a possible violation of this Code of Conduct. Until the suspicion is 

confirmed, the suspect(s) will be considered innocent.  

 

 

 

 


